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Syracuse 
University’s 

Diversity 
Statement

https://www.syracuse.edu/academics/opportunities/intelligence-community-center-academic-excellence/about/diversity-statement/



University-level 
Centers & 
Initiatives
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Overview

 Office of Diversity and Inclusion

 Office of Multicultural Advancement & Office of Multicultural Affairs

 Center for International Services

 LGBTQ Resource Center

 Department of African American Studies, Community Folk Art Center & Paul 
Robeson Performing Arts Company

 Center for Disability Resources & Disability Cultural Center

 Fellowships for people from diverse backgrounds

Women in Science and Engineering
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Office of Multicultural Affairs

https://ese.syr.edu/multicultural
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Office of Multicultural Affairs

https://ese.syr.edu/multicultural
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Office of Multicultural Advancement

https://alumni-of-color.syr.edu/about/
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Center for International Services

https://ese.syr.edu/international/
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LGBTQ Resource Center

https://ese.syr.edu/lgbtq/
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LGBTQ Resource Center

https://ese.syr.edu/lgbtq/
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Department of African American Studies
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Center for Disability Resources

https://disabilityresources.syr.edu/about/

“The Center for Disability 
Resources embraces the 
concept of disability as 

diversity and is committed 
to creating a new context 
for disability; to redefine 

the term disability and the 
culture that surrounds it!”
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https://experience.syracuse.edu/dcc/
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Fellowships for people from diverse 
backgrounds

https://www.syracuse.edu/admissions/cost-and-aid/types-of-aid/graduate-student-aid/fellowships/
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Women in Science and Engineering

For more than 20 years, WiSE has proudly supported 
the recruitment, persistence, and advancement of 
women in STEM.

Led by women faculty and professional staff, WiSE 
serves a total of 19 STEM departments, including 
psychology.

Programming offers women students and faculty a wide 
variety of networking and learning opportunities, as well 
as support, encouragement, and inspiration. 

WiSE event – February 2020
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Programming for graduate students
•WiSE Future Professionals Program

A two-year professional development 
program for women in STEM at the 
graduate level (more info)

•WiSE Women of Color in STEM
Networking and learning events for 
women of color students, fostering 
community and a sense of belonging 
(more info)

•General Graduate Events (more info)

Interested in learning more?
Please reach out to us!

Website: suwise.syr.edu
Email: suwise@syr.edu

Follow us on social media!
@TheSUwise

https://suwise.syr.edu/graduate/wise-fpp
https://suwise.syr.edu/undergraduate/wise-women-of-color-in-stem
https://suwise.syr.edu/graduate/general-graduate-programming
https://suwise.syr.edu/
mailto:suwise@syr.edu


Department-level 
Initiatives
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https://thecollege.syr.edu/psychology/psychology-undergraduate/pride/
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Affinity Groups within the Department
 Affinity groups can serve as a way for graduate students, faculty members, and 

staff to connect with each other about shared issues or identities in effort to foster 
a sense of inclusion and community. 

 Allies are welcome to join an affinity group. 

 Caregivers

 First Generation College Students

 International Students

 LGBTQ+ Students

 People of Color

 People with Disabilities



Psychology Graduate Student 
Committee for Diversity and 
Inclusion 



CDI: Mission & Vision
Self-selected graduate students in the psychology department, working 
together to: 

1. Create an inclusive and equitable environment within the psychology 
doctoral programs in relation to multiple aspects of diversity

2. Empirically assess and address the climate of the department 
through surveying graduate student perspectives and experiences 
related to issues of diversity

3. Create programming and initiatives to educate and engage graduate 
students (and the broader department) in achieving shared goals 
related to diversity and inclusion

4. Advocate on behalf of graduate students to enhance program- and 
department-level policies and procedures related to issues of equity, 
diversity, and inclusion

5. Pursue increased outreach and service to community organizations



CDI Events & Campus 
Involvement 

• Graduate student panels
 Incorporating Historically 

Marginalized Perspectives in Research 
(2021)

 Using Inclusive Language in 
Academia (2022) 

• Newsletters
 Dissemination of research 
 Advocacy opportunities 
 Highlighting gaps in diversity, equity, 

and inclusion 
 Student spotlights

• Advocacy within the department 

• Collaborations with Psychology 
Action Committee and Graduate 
Student BIPOC Association
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Research with 
Diverse 

Populations

• Dr. Katie Kidwell: health disparities in obesity prevalence 
among individuals from economically disadvantaged 
backgrounds and racial/ethnic minorities; development of 
culturally sensitive health interventions

• Dr. Stephen Maisto: the effects of alcohol and sexual  
behavior among men who have sex with men and implications 
for HIV prevention and intervention.

• Dr. Aesoon Park: health disparities in alcohol use/misuse, 
substance use, & sleep deficiency among individuals from 
racial/ethnic minorities and economically disadvantaged 
backgrounds.

• Dr. Jillian Scheer: sexual and gender minorities’ alcohol use 
and related morbidities by specifying psychosocial stressors 
(i.e., violence exposure, identity-related stressors)

• Dr. Sarah Woolf-King: the development of behavioral and 
psychological interventions to enhance the well-being of 
people of marginalized genders and sexualities and people 
living with HIV.



Syracuse University 26

Diversity-Focused Courses
 PSY 860 - Diversity and Cultural Issues in 

Assessment and Psychotherapy (Dr. Scheer)

 PSY 775 - Stereotyping, Prejudice and Stigma 
(Dr. Burke)
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Clinical Training with Diverse Populations

 Psychological Service Center
 We honor, value, and appreciate diversity. Our doctoral students and faculty strive to provide quality 

services that are sensitive to all types of individual differences, including cultural, racial, ethnic, 
socioeconomic, religious, gender, sexual orientation, ability, age and other valued components of 
diversity. 

 Clinical externship opportunities to work with diverse client populations
 Elmcrest Children’s Center

 SUNY Upstate ISS Clinic

 Central New York Psychiatric Center

 Syracuse VA Medical Center  

 Onondaga Nation

 Circare 



Thank you!
Please don’t hesitate to contact us:
aepark@syr.edu 
kmantshe@syr.edu
sewoolf@syr.edu

If you would like a copy of slides, please email us! 

mailto:aepark@syr.edu
mailto:kmantshe@syr.edu
mailto:sewoolf@syr.edu
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